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AN OUTSTANDING 
OPPORTUNITY
Lockport, New York has an exciting career opportunity 
for a progressive law enforcement professional to 
serve as the city’s next Chief of Police. The ideal 
candidate must be of the highest integrity and have 
a record of progressive, responsible, and dynamic 
leadership. The selected candidate will be a visionary 
leader and possess excellent interpersonal, problem 
solving, fiscal, and management skills. The next 
Chief of Police will have significant experience in 
community engagement, organizational development, 
and modern policing techniques. This at-will executive 
position is appointed by the Police Board and reports 
jointly to the Mayor and the Board.

THE COMMUNITY
The City of Lockport has a population of 21,165 and 
is the county seat of Niagara County, New York.  The 
City’s name was derived from a set of Erie Canal locks 
(Lock Numbers 34 and 35). Lockport is part of the 
Buffalo–Niagara Falls Metropolitan Area but enjoys 
a small-town atmosphere. Residents take pride in 
the City’s rich history through numerous community 
events, festivals, and museums. 

Located approximately 18 miles east of the “world 
famous” Niagara Falls, Lockport welcomes visitors 
and tourists to explore its historic waterway and other 
attractions with the same hospitality as in the days of 
the packet boats and “canawlers.” Attractions such as 
the Erie Canal specialty shops, the Lockport Locks & 
Erie Canal Cruises, the Lockport Cave & Underground 
Boat Ride are very popular. Main Street in Lockport 
has recently been renovated drawing new businesses 
and restaurants.  

Lockport boasts 20 different park locations with a full 
range of recreation features, including tennis and 
basketball courts, public pavilions and much more. 
With several seasonal recreational programs and 
intramural athletic activities for residents, the parks 
are a beacon of activity. Additionally, the City is home 
to the Cornerstone Arena, a 93,500 square foot facility 
that houses two NHL sized ice rinks with seating for 
630. This elite performance training center offers ice 
time for beginners through high-level competitors 
in figure skating and hockey. Tournaments and 
competitions have helped renew and invigorate the 
downtown.



 THE LOCKPORT POLICE DEPARTMENT
The Lockport Police Department is responsible for all law enforcement functions, as well as traffi c safety. The members of the Lockport Police 
Department are dedicated to ensuring the safety and security of all people in the City by providing responsive and professional police services. To 
accomplish this mission, the Department and its members develop partnerships within the community to resolve problems and improve the safety 
and quality of life in Lockport. The Chief of Police oversees a Department staff of 53.5 full-time employees (including 50 sworn personnel), with an 
annual operating budget of nearly $7.5 million. Both sworn and civilian staff work in one of two Divisions each managed by a Captain:

 » The Detective Division is responsible for overseeing the investigation of crimes committed against persons or property, and serious 
or unusual incidents following the initial response and investigation by patrol. The Division has personnel assigned to both the 
county and federal drug task forces.   

 » The Patrol Division is responsible for providing direct police services to the public. These services include dispatch, street 
patrol, traffi c control and enforcement, responding to calls for service, emergencies and community oriented policing operations. 
This Division manages the School Resource Offi cer (SRO) program. In conjunction with the SRO program, the Division is also 
responsible for the Gang Resistance Education and Training (G.R.E.A.T.) program at the city’s middle schools, the K-9 program, 
Departmental Training, Warrants, and Sex Offender Monitoring.  



THE POSITION
Under the administrative direction of the Mayor and Police Board, the 
Chief of Police leads the Lockport Police Department in providing police 
services that enhance the quality of life for those that live, work, and 
visit Lockport. The community desires a Chief of Police who will focus 
on crime reduction, increased training for staff that is appropriate for 
today’s world, school safety and to improve the police department’s 
relationship with all segments of the community. 

In addition to leading the Lockport Police Department and being 
accountable for the Department’s relationship with the community, city 
government, and outside agencies, the Chief of Police is also responsible 
for the overall performance and efficiency of the Department. 

Key duties and responsibilities of the Chief of Police include:

 » Plan, organize, coordinate, administer, direct, and evaluate the 
work of assigned staff;

 » Implement management systems, procedures and standards 
for the Department;

 » Analyze operational and service demands and devise plans 
and procedures;

 » Develop specific proposals to address the long-range needs of 
the Department; 

 » Identify operational needs and costs and prepare and manage 
the departmental budget;

 » Recruit, select, train Department personnel, and implement 
recruiting and retention strategies;  

 » Develop and maintain cooperative relationships with outside 
agencies and coordinate police services;

 » Investigate complaints regarding the activities of the police 
department and take disciplinary action when necessary;

 » Analyze crime and police conditions and plan special public 
campaigns for traffic safety and crime prevention;

 » Dispense information to the public regarding department 
policies and activities and maintain contact with individuals 
and groups in the community regarding matters affecting 
police activities;

 » Cooperate with other City Departments, State and Federal law 
enforcement agencies and the public; and 

 » Confer with the Board of Police Commissioners regarding the 
appointment, promotion and discipline of police department 
personnel.



THE IDEAL CANDIDATE
The ideal candidate will be a progressive, innovative, and experienced individual who can develop an organizational culture of continuous 
improvement.  The next Chief will be well versed in contemporary policing issues and methods. He or she will have the ability to communicate well 
at all levels and connect with community members to gain their trust. The ideal candidate will place a high value on community engagement and 
will leverage those relationships in a way that maximizes the performance of the Department. Important personal and professional qualities the 
community is seeking in the new Chief of Police include:

 » Integrity – The ideal Chief of Police will set department standards for conduct and quality of work to ensure accountability at all 
levels of the organization.

 » Active Leadership – The Chief’s Offi ce will be active beyond its doors and its leadership will be evident within the Police Department 
and the community.

 » Communication – Excellent written and verbal communication skills are essential.

 » Proactive Problem Solver – The ideal Chief of Police will inspire offi cers and staff to solve problems, recommend actions, and 
strategize solutions designed to prevent problems from occurring rather than reacting to singular incidents.

 » Staff Relations and Development – The new Chief of Police must have the ability to establish and maintain a professional 
relationship with employees and employee groups as well as be committed to their professional development. 

 » Fiscal Responsibility – The Chief of Police will manage the budgets of this vital department and, thus, must be skilled in its 
management.



QUALIFICATIONS
Internal Applicants (Promotional) - Position requires two (2) 
years permanent status as Police Captain with the Lockport Police 
Department or four (4) years permanent status as a Police Lieutenant 
with the Lockport Police Department.

External Applicants (Open & Competitive) - Position requires 
a Bachelor’s degree in Criminal Justice, Police Science, Public 
Administration or related fi eld and 10 years of experience with two 
(2) years as a permanent Police Captain or four (4) years performing 
equivalent duties of a Lockport Police Lieutenant in an organized police 
force or law enforcement agency in accordance with Section 58 1-b of 
the New York State Civil Service Law;

OR: 

An Associate’s degree in Criminal Justice, Police Science, Public 
Administration or related fi eld or 60 semester units and twelve (12) years 
of experience with two (2) years as a permanent Police Captain or four 
(4) years performing equivalent duties of a Lockport Police Lieutenant 
in an organized police force or law enforcement agency in accordance 
with Section 58 1-b of the New York State Civil Service Law.

Certifi cation Required –  Must be a certifi ed police offi cer in New York 
State or be eligible to submit an equivalency application to the New 
York State, Division of Criminal Justice Services ( NYDCJS).

Residency Requirement –The selected candidate is required to reside 
within the City of Lockport during their tenure as the Chief of Police.

COMPENSATION
The salary for this at-will executive position will depend on 
qualifi cations. The salary range is currently under review and will be, 
regionally, very competitive. In addition, the salary is supplemented by 
a very generous benefi ts program.

TO BE CONSIDERED
Candidates are encouraged to apply immediately by submitting a 
comprehensive resume, compelling cover letter, and a minimum of fi ve 
work-related references via email to apply@publicsectorsearch.com

This is a highly confi dential search process. References will not be 
contacted until mutual interest has been established. Candidates are 
asked to apply no later than September 21, 2018.

Public Sector Search & Consulting will conduct preliminary interviews 
as applications are received. On-site interviews with the Police Board 
will be held in early October 2018. It is anticipated that the selected 
Chief of Police will take offi ce at a mutually agreeable date before 
November 15, 2018.

Confi dential inquiries are welcomed and should be directed to:
Mr. Gary Peterson, (Chief of Police, Ret.)

(916) 789-9990 (offi ce)
(916) 622-5323 (mobile)

 gary@publicsectorsearch.com


